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PART 1700—EMPLOYEE
RESPONSIBILITIES AND CONDUCT

Sec.
1700.735–101 Adoption of regulations.
1700.735–102 Review of statements of em-

ployment and financial interests.
1700.735–103 Disciplinary and other remedial

action.
1700.735–104 Gifts, entertainment, and fa-

vors.
1700.735–105 Outside employment.
1700.735–108 Specific provisions of Commis-

sion regulations governing special Gov-
ernment employees.

1700.735–109 Statements of employment and
financial interest.

AUTHORITY: E.O. 11222, 3 CFR, 1964–1965
Comp., p. 306; 5 CFR 735.101, et seq.

SOURCE: 33 FR 4615, Mar. 16, 1968, unless
otherwise noted.

§ 1700.735–101 Adoption of regulations.
Pursuant to § 735.104(f) of this title,

the Advisory Commission on Intergov-
ernmental Relations (referred to here-
inafter as the Commission) hereby
adopts the following sections of part
735 of this title, Code of Federal Regu-
lations: §§ 735.101, 735.102, 735.201a,
735.202(a), (d), (e), (f)–735.210, 735.302,
735.303(a), 735.304, 735.305(a), 735.403(a),
735.404–735.411, 735.412 (b) and (d). These
adopted sections are modified and sup-
plemented as set forth in this part.

§ 1700.735–102 Review of statements of
employment and financial interests.

Each statement of employment and
financial interests submitted under
this part shall be reviewed by the Exec-
utive Director. When this review indi-
cates a conflict of interest of an em-
ployee or special Government em-
ployee of the Commission and the per-
formance of his services for the Gov-
ernment, the Executive Director shall
have the indicated conflict brought to
the attention of the employee or spe-
cial Government employee, grant the
employee or special Government em-
ployee an opportunity to explain the
indicated conflict, and attempt to re-
solve the indicated conflict. If the indi-
cated conflict cannot be resolved, the
Executive Director shall forward a
written report on the indicated conflict
to the Chairman, Advisory Commission
on Intergovernmental Relations.

§ 1700.735–103 Disciplinary and other
remedial action.

An employee or special Government
employee of the Commission who vio-
lates any of the regulations in this part
or adopted under § 1700.735–101 may be
disciplined. The disciplinary action
may be in addition to any penalty pre-
scribed by law for the violation. In ad-
dition to, or in lieu of, disciplinary ac-
tion, remedial action to end conflicts
or appearance of conflicts of interest
may include but is not limited to:

(a) Changes in assigned duties;
(b) Divestment by the employee of

his conflicting interests; or
(c) Disqualification for a particular

assignment.

§ 1700.735–104 Gifts, entertainment,
and favors.

The Commission authorizes the ex-
ceptions to § 735.202(a) of this title set
forth in § 735.202(b) (1) through (4) of
this title.

§ 1700.735–105 Outside employment.

(a) An employee of the Commission
may engage in outside employment or
other outside activity not incompatible
with the full and proper discharge of
the duties and responsibilities of his
Government employment. An employee
who engages in outside employment
shall report that fact in writing to his
supervisor.

(b) Employees and special Govern-
ment employees of the Commission
may engage in teaching, writing, and
lecturing, provided, however, employ-
ees and special Government employees
shall not receive compensation or any-
thing of monetary value for any con-
sultation, discussion, writing, lec-
turing, or appearance the subject mat-
ter of which is devoted substantially to
the specific responsibilities, programs,
or operations of the Commission, or
which draws substantially on official
data or ideas which have not been pub-
lished or otherwise publicly released by
the Commission. The foregoing limita-
tion on the receipt of compensation or
anything of monetary value shall not
be construed as applying to amounts
received for reimbursement for travel
and other expenses incurred in per-
forming the outside employment.
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§ 1700.735–108 Specific provisions of
Commission regulations governing
special Government employees.

(a) The term ‘‘special Government
employee’’ as used in this part means
an officer or employee who is retained,
designated, appointed, or employed by
the Commission to perform, with or
without compensation, for not more
than 130 days during any period of 365
consecutive days, temporary duties ei-
ther on a full-time or intermittent
basis.

(b) Special Government employees
shall adhere to the standards of con-
duct applicable to employees set forth
in this part and adopted under
§ 1700.735–101, except that § 735.203(b) of
this title is not applicable to a special
Government employee.

(c) Pursuant to § 735.305(b) of this
title, the Commission authorizes the
same exceptions concerning gifts, en-
tertainment, and favors for special
Government employees as are author-
ized for employees by § 1700.735–104.

§ 1700.735–109 Statements of employ-
ment and financial interests.

(a) In addition to the employees re-
quired to submit statements of employ-
ment and financial interests under
§ 735.403(a) of this title, employees in
the following named positions shall
submit statements of employment and
financial interest to the Executive Di-
rector:

Assistant Director, Taxation and Fi-
nance.

Assistant Director, Governmental
Structure and Functions.

Assistant Director, Program Imple-
mentation.

(b) The statement of employment and
financial interest required by this sec-
tion shall be submitted by the Execu-
tive Director to the Chairman of the
Commission.

(c) An employee who believes that his
position has been improperly included
in this section as one requiring the
submission of a statement of employ-
ment and financial interests may ob-
tain a review of his complaint under
the agency’s grievance procedure.

(d) A statement of employment and
financial interest is not required under
this part from Members of the Commis-
sion. Members of the Commission are

subject to 3 CFR 100.735–31 and are re-
quired to file a statement only if re-
quested to do so by the Counsel to the
President.

NOTE: Notwithstanding the filing of the an-
nual supplementary statement required by 5
CFR 735.406, each employee shall at all times
avoid acquiring a financial interest that
could result, or taking an action that would
result, in a violation of the conflicts-of-in-
terest provisions of section 208 of title 18,
United States Code or the regulations in this
part or adopted under § 735.101.
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AUTHORITY: Pub. L. 86–380 of Sept. 24, 1959,
73 Stat 703 (42 U.S.C. 4271).

SOURCE: 51 FR 24800, July 9, 1986, unless
otherwise noted.

§ 1701.1 Establishment and locations.

The Advisory Commission on Inter-
governmental Relations was estab-
lished as a permanent independent and
bipartisan agency of the Federal Gov-
ernment by Pub. L. 86–380; 73 Stat 703
(43 U.S.C. 4272), enacted in 1959. The
Commission’s offices are located at
1111 20th Street, NW., Washington, DC
20575.

§ 1701.2 Name.

The formal name of the agency is
‘‘Advisory Commission on Intergovern-
mental Relations.’’ It is also known,
and sometimes referred to, as the
‘‘Commission,’’ or simply ‘‘ACIR.’’

§ 1701.3 Purpose.

The underlying purpose of the Com-
mission is to strengthen the ability of
the United States federal system of
government to meet the problems of an
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